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REVISION OF ZONAL ALLOCATION FORMULA

The Provincial Government has revised the Zonal Allocation
Formula on 22™ December, 2022 by dividing the Province into 6
zones on the basis of population for the purpose of initial recruitment.
A block of 30 vacancies has been devised for posts in BPS-16 and 17
as well as Civil Judge/Judicial Magistrate (BPS-18) out of which 6
vacancies have been reserved for merit, 04 for Zone-I comprising
Bajaur, Mohmand, Khyber, Orakzai, Kurram, N.Waziristan,
S.Waziristan and Tribal Sub-Divisions, 06 for Zone-II consisting of
districts of Peshawar, Nowshera, Mardan, Charsadda and Sawabi , 04
for Zone-III comprising Malakand, Swat, Dir Lower and Upper,
Chitral, 04 for Zone-IV comprising districts of Kohat, Hangu, Karak,
Bannu, Lakki Marwat and DI Khan, 03 for Zone-V comprising
districts of Abbottabad, Mansehra and Haripur and 03 for Zone-VI
comprising Battagram, Kohistan Lower and Kohistan Upper, Kolai
Pallas Kohistan, Torghar, Shangla, Buner, Tank, Gadoon and
Backward areas of Haripur and Mansehra.

In pursuance of the revised Zonal Allocation Formula, the KP PSC,
in consultation with the Establishment Department, notified the Zonal
Rotational Cycle on 31% January, 2023 and all departments were
asked to send requisitions as per the notified new Zonal Allocation
Formula and Zonal Rotational Cycle.

The Commission discharges its duties and performs functions in accordance with the constitution of the
Islamic. Republic: of Pakistan and assists the Government of Khyber Pakhtunkhwa in achieving
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RECOMMENDATIONS ISSUED DURING THE 1%
QUARTER
The Commission finalized recruitment against the

following 398 posts in various departments. Out of 31159
applicants, 2045 candidates were interviewed and
recommendations of 338 candidates were sent to the
department concerned while 60 posts remained unfilled.
Post-wise details are as follows:-

RECOMMENDATIONS OF INSPECTOR

The Commission recommended 14 Inspectors (BPS-16)
against 50 posts to the government for appointment in the
Police Department. Two posts were kept pending due to
final decision of court while 34 posts remained unfiled due
to non availability of eligible candidates.

The Commission advertised 50 posts of Inspector (BPS-
16) and 65 Posts of Sub Inspector (BPS-14) under fast track
promotion quota in Police Department. Written exam was
conducted from 1% August, 2022 to 11" August, 2022 where

S# Subject No. of |Appli: |Inter- |Filled 44 out of 379 candidates appeared for the post of Inspector
: Posts viewed [Posts and 6 out of 306 for Sub Inspector. Result of the written part
- | Demonstrator 15 1206 110 14 th :
3. | Dental Surgeon 0 1320 | 75 0 was announced on 17" November, 2022 wherein 16
3. | Dental Surgeon 35 | 1629 | 250 33 Candidates declared qualified for interview conducted on 1%
4. | Assistant Director 6 1797 18 6 and 2™ February, 2023 for the post of Inspector.
5. | Assistant Director 8 3087 55 8 Unfortunately, no one qualified the written exam for the
6. | Assistant Engineer (Civil) | 19 | 1977 95 17 post of Sub Inspector hence 65 posts remained leftover.
e L e85 RECOMMENDATIONS OF PROVINCIAL PLANNING
9. | Male SS Pashto 25 | 1705 | 141 25 SERVICE (PPS)
10 Tnspector 50 | 379 5 13 The Khyber Pakhtunkhwa Public Service Commission
11| Assistant Engineer 40 | 5403 | 225 37 recommended 44 candidates; to the government for
12.| Sub-Divisional Wildlife 7 347 61 7 appointment for the post of Provincial Planning Service
Officers (PPS) while one post in the share of Minority Quota
13.| Sub-Divisional Wildlife 13 | 420 72 11 remained unfilled due to non availability of eligible
o il . candidate. Total candidates were 10713 wherein 2781
.| Female Lecturer Political 9 421 41 8 ; : i
Gelonce appeared in the written exam. Result of written part was
irranaleTicticer Hote 7 130 12 2 announced on 13.09.2022 where 368 (13%) candidates
Economics qualified for viva voce.
16| Male Lecturer Commerce | 18 | 1669 | 110 18 Written exam was consisted of 5 subjects i.e. English
:; 11:’;:11: ig:é‘;:; T 3; 3135: 32019 521 (Precise and Compositions), English Essay, General
i Foology Knowledge, Islamiat and Economics. In the exam the
19 Deputy Director 1 3 3 1 subject of General Knowledge proved easy where 97%
20.] Female Lecturer Economicy 4 87 18 3 candidates qualified followed by Islamiat with 91% passing
21.| Bio-Chemist 1 25 1 ratio. The subject of English Essay proved tough with 27%
22| Assistant Director LT 13 | 1771 | 82 13 candidates passing ratio. Subject-wise passed/ failed ratio
(it bapitiecs SUOKH| S 4 4 9 may be seen in the given table:-
(Mhpority Quere S [ Subject Passed | Failed | Passed
24 Assistant Engineer/ SDO | 1 3 4 I Jec s s as8e
Civil (Minority Quota) # Candidates | candidates | Percentage|
25.| Female Lecturer English 13 968 76 13 1 | English (Precise | 1707 1063 61.6
26.| Assistant Engineer/ SDO 05 2389 31 3 and Composition)
Total 398 31159| 2045 338 2 | English Essay 753 1945 27.9
36K 2491 88 96.5
DEPARTMENT-WISE RECOMMENDATIONS O FE R 5295 225 91
Department-Wise Recommendations were as follows:- AT Eeem—— 1265 1243 50.4
: Departsnent ]lj:sts o E:']::d E:::ﬂed Qualified candidates in written part were called for
1 | Figher Education 106 08 3 interview conducted w.e.f 5.12.2022 to 11.01.2023.Total
2 | Health 4 79 5 147 candidates qualified the inter_view where 44 c_andidates
3 | E & SED 64 61 3 getft];lemselvm allocated. Zone-wise recommendations were
4|C&W 41 38 3 as follows:-
5 | Forestry, Environment | 21 19 2 S# Zong Written Qualified | Allocated
6 | Police 50 14 36 1 ZONE-I 59 6
7 | Transport & Mass | 14 14 0 g %8]]:2‘ EI ]8109 180
Transit =
8 | Establishment 13 13 0 4 ZONE- IV 63 10
9 | Other Departments 5 2 3 5 ZONE- V 47 10
398 338 60 Total 368 44
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ABILITY TESTS HELD DURING 1% QUARTER- 2023 : Post Deptt Advt: :o- of| Appls] Test Date
The Commission conducted 42 ability tests for 45610 candidates o8k
for various posts in different deparnnen?s Details are as follows: - A%t o dsneig | SR B0 |00 (COB 3 IRET
= al Officer! Farm Livestock,
S | Post Deptt Advt: [No. off Appls] Test Date Manager Fisheries &
# Post Cooperative
1. | Computer KP PSC 1222 | 04 | 635 | 21.022023 33.| Homeopathic | Health 03/21| 04 | 188 | 09.03.2023
Operator Doctor
2. | Female Subject Elementary 01/21 3 198 21.02.2023 34.| Parole/ Home & 09/21 | 06 | 632 | 09.03.2023
Specialist & Secondary Probation Tribal
Physics Education Officer Affair
3. | Female Subject | Elementary 09/21 | 70 | 1342 | 21.02.2023 35.| Parole/ Home & 0222 03 | 91 | 09.03.2023
Specialist Physics | & Secondary Probation Tribal
Education Officer Affair
4. | Female Lecturer | Higher 0122 | 10 | 279 | 21022023 36.| Assistant Health 0321 | 01 | 40 | 10.03.2023
Physics Education Director Tibb
5. | Female SS E & SE 04122 | 3 154 | 21.02.2023 37.| Inspector Of | Industries, | 09/21] 01 | 192 | 13.03.2023
Physics Boiler Commerce
6. | Female Lecturer | Higher 05/22 | 13 | 653 | 21.022023 &Technical
Physics Education Education
7. | Junior Clerk KP PSC 1222 | 1 471 | 22.02.2023 38.] Deputy Population | 09/21| 04 | 827 | 13.03.2023
8. | Store Keeper Population 0121 | 14 | 1655 | 22.02.2023 Demographer | Welfare
Welfare 39.| Clinical Health 0321 01 85 14.03.2023
9. | Store Keeper Population 1021 | 8 | 488 | 22.02.2023 Psychologist
Welfare 40.| Clinical Health 1021 01 134 14.03.2023
10.| Reader Industries, 0122 | 3 405 | 22.02.2023 Psychologist
Commerce 41.| Web Population 0921 01 190 14.03.2023
11.| Pharmaceutical Health 02/20 | 01 74 22.02.2023 Administrator | Welfare
Chemist 42.| Computer Sports, 04722 1 | 303 | 14.03.2023
12.| Labour Officer Labour 01/21 3 152 22.02.2023 Programmer Tourism
13.| Labour Officer | Labour 01/22 | 3 161 | 23.02.2023 Total 90 | 45610
14.| Statistical Planning & 01/21 7 856 23.02.2023
Assistant Development INFORMATION TECHNOLOGY EQUIPMENT
15.| Zilladar Irrigation 01/22 5 1503 23.02.2023
16.| Pharmacist Health 07/21 06 1167 | 23.02.2023
17.| Pharmacist Health 0921 | 06 | 984 | 23.02.2023 In the Quarter under report, the IT Wing of the Commission
18.| Assistant M@nes and 03/21 01 122 24.02.2023 is equipped with two new heavy duty pri_nters and two OMR
Pl gch‘::i:imm Scanners under the scheme “Upgradation of IT System”. The
10| Assistant Mines And | 01722 | 15 | 338 | 24022023 | printers perform multi functions ie. Copying, Printing,
Commissioner Mineral Scanning, Faxing and Stapling. The updated and modern
Mines Labour Development printer having speed of 105 pages per minutes (PPM), prints
Weltwro : 6300 copies per hour and having paper capacity 570 sheets.
Development speed of 90 pages per minutes, volume 5400 copies per hour
21.| Assistant Mines and 0321 | 01 | 209 | 24.022023 | and having capacity of 300 sheets are placed at the disposal of
Director Eﬁne?l secrecy section for scanning and marking the question papers
evelopment . . . . . .
77| Female E&SE Wh | 22 | i | eavn | 2vine muliiple choice questions (MCQs). With completion
ASDEOS/ of the above project, the working capacity of the Commission
ADEOS will be enhanced manifold.
23.| Male ASDEOs/ E&SE 07/21 36 9037 | 27.02.2023
ADEOs .
24| Agriculture Agriculture | 09/21 | 50 | 4821 | 28.02.2023 o i
Officer Livestock & \ S |
25,| District Sports Sports, 0121 | 12 | 5842 | 28.02.2023 \ r' — i
Officer Tourism i =
26.| Audiologist Health 10/21 01 152 07.03.2023 ‘\ 1
27.| Instructor Forestry, 05/22 2 94 07.03.2023
Forestry Environment .
& Wildlife
28.| Junior Instructor | Foresiry, 05/22 2 45 07.03.2023
Forestry Environment
& Wildlife *
29.| Sub Divisional Forestry, 04/22 | 23 | 677 | 07.032023 i |
Forest Officers Environment OMR Scanner @ o ‘e
& Wildlife
30.| Forest Ranger Forestry, 04/22 1 iE 07.03.2023 5
¢ Enviror!:mem Heavy DuW Printer
& Wildlife
31.| Data Analyst Health 09/21 01 380 08.03.2023

The Commission discharges its duties and performs functions.in accordance with the constitution of the
Islamic Repwl,._l‘E”l: of Pakistan and assists the Government of Khyber Pakhtunkhwa in achieving
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POSTS ADVERTISED
The Commission advertised 3 posts of Tehsildar one

each for Merit, Zone-1 and Zone-2 in Board of Revenue

and Estate Department for which the last date of receipt of

applications was 28" March, 2023. Total 1909 candidates
applied; Male 1622 and Female 253 while Seven

candidates belonging to Minority and twenty seven (27)

from Disable Quota were there.

PROMOTIONS

During the Quarter under report the following three
promotions were made in the best public interest: -

A. Ms. Eshrat Sultan promoted as Senior Psychologist
(BPS-19). She joined the Commission as Assistant
Psychologist on 20.07.2010 where she was promoted
to the previous position, Psychologist (BPS-18) on
11.12.2013. Currently, she is posted as Senior
Psychologist to supervise and run the affairs of the
Psychology Wing.

Ms. Eshrat Sultan Senior Psychologist

B. Mr. Tanzeel Ur Rahman promoted as Psychologist
(BPS-18) from Assistant Psychologist (BPS-17) on
acting charge basis. He joined the Commission as
Assistant Psychologist on October 24, 2017.
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Mr. Tanzeel ur Rahman Psychologist

-

C. Mr. Sourat Khan promoted as Assistant Director
(BPS-17) from Private Secretary and posted as AD
Admin. He Joined the Commission on 15.04.1996.

Mr. Sourat Khan Assistant Director

The Commission feels delighted on their well deserved
promotion as they have worked tirelessly and made
incredible contribution in the past years. At the same
manner it also extends congratulation on their promotions
and attaches expectations of high professionalism, due
role, responsibility with the new positions of officers.

OBITUARY

The Commission expressed deep grief over the passing
a way of Mr. Iftikhar Ahmad, Ex-Superintendant on 23"
March, 2023 due to sudden cardiac arrest. He was laid to
rest in his ancestral graveyard in district Hangu. The
deceased retired as Superintendant (BPS-17) on 10
January, 2023 after attaining the age of superannuation.
He had joined the Commission on 01.01.1983 and
rendered 40 years of wvaluable services to the
Commission. A delegation of KP PSC staff visited his
ancestral hometown, Hangu to offer dua and console his
bereaved family. The Commission extends its deepest
condolence to his family and stand with them in this
testing time. My Allah bestow him highest rank in Jannat
ul Firdaus! AMEEN

File Photo of Mr. Iftikhar Ahmad

COMPLAINTS RECEIVED AND PROCESSED

A. PRIME MINISTER’S PERFORMANCE DELIVERY
UNIT
The Commission received a total number of
231complaints during the quarters where 177 were
addressed/ resolved/answered while 54 complaints
remained under process.

B. RIGHT TO INFORMATION COMMISSION (RTI)
SERVICES PORTAL
The Commission received a total number of 16 complaints
and all were addressed/ resolved/answered.

HIGHLIGHTS OF UPCOMING NEWSLETTER
= Interview Result of various Posts
= Ability Tests for Various Posts
= Physical Test for Assistant Superintendant Jail
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